RAHWAY VALLEY SEWERAGE AUTHORITY

Summary of Minutes
Regular Meeting held April 19, 2018

Communications
Three OPRA requests were received.

Minutes
March 15, 2018 Finance Committee and Regular Meeting Minutes.

Treasurers Reports
December 2017 Reports were received.

Executive Director
Sewer Connections and the status of various contracts.

Counsel
Overview of legal matters.

Committee Reports
Reports were given by the Finance and Personnel Committees.

Unfinished Business
None.

New Business

Approved the following: CO #1 on Contract #180 to Pravco, Inc. in a decreased amount
of $42,748.10; Award Contract #1811 to Premier Technologies in an amount of
$15,000.00; Award Contract #1824 to PK Welding in an amount of $89,890.00; Award
Contract #1825 to Catalyst Combustion Corp. in an amount of $69,128.00; Rejected the
bids on Contract #1826; Award Contract #1828 to EMEX at a cost of $0.001/kW; TWA
for the Township of Woodbridge; Tribute to Robert Materna; Amended several policies
included in Employee Policy Manual; Adopted a Nepotism Policy; and Approved

staffing realignment.

Bills & Claims
OPERATING FUND 8-01 $1,000,011.10
BUILDING & EQUIPMENT FUND 8-02 $944,614.28

TOTAL OF ALL FUNDS: $1,944,625.38



RAHWAY VALLEY SEWERAGE AUTHORITY

Minutes of the Reqular Meeting
April 19, 2018

The Chairman, Robert Rachlin, called the meeting to order at 7:05 p.m. The Chairman asked
that the recorder be turned on and that everyone silence their cell phones.

The Chairman read the statement on “Open Public Meetings Law”.

“In accordance with the requirements of the Open Public Meetings Act, State of New Jersey,
adequate notice of this meeting has been provided by the inclusion of the date, time and place in
a Notice forwarded to The Star Ledger, the Home News Tribune and the Clerk of each of the
eleven member municipalities on February 6, 2018.

If any member of this body believes that this meeting is being held in violation of the provisions
of the Open Public Meetings Act, please state your objection and the reasons for same at this
time.”

.... Hearing no objections, we shall proceed with our regularly scheduled meeting.

Roll Call
The following members were present:

Robert M. Beiner
Michael Furci
Michael J. Gelin
Stephen D. Greet
Loren Harms
Robert B. LaCosta
Louis C. Lambe
Frank G. Mazzarella
Robert Rachlin
Martin C. Rothfelder
John J. Tomaine

The following were also present:

James J. Meehan
Robert J. Materna
Karen A. Musialowicz
Joanne Grimes
Dennis A. Estis, Esq.
Stefani Schwartz, Esq.
Dan Ward

John Buonocore
Anthony Gencarelli
Janice Teixeira
Wayne Baker

Matty Calderone, Sr.

for the Borough of Kenilworth
for the Township of Springfield
for the Township of Woodbridge
for the Borough of Garwood

for the Borough of Roselle Park
for the Township of Scotch Plains
for the Township of Cranford
for the Township of Clark

for the City of Rahway

for the Town of Westfield

for the Borough of Mountainside

Executive Director

Sr. Secretary-Treasurer
Secretary-Treasurer

Board Secretary/Office Manager/QPA
General Counsel - Greenbaum, Rowe, Smith
Labor Counsel — Schwartz, Simon
Superintendent

Chief Engineer/Asst. Superintendent
Mgr. of Regulatory Compliance

HR, Health, Safety & Security Mgr.
Westfield Leader

MGC Unlimited
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Communications

An OPRA Request was received on March 20, 2018 from SmartProcure, for all accounts payable
records for the period 12/19/2017 through 3/20/18. The Custodian of Records provided the
requested information on March 20, 2018.

An OPRA Request was received April 4, 2018, from Bidocean.com for information on Contract
#1824 Boiler Replacement. The Custodian of Records provided the requested information on
April 10, 2018.

An OPRA Request was received April 13, 2018, from NewJerseyopenthebooks.com for the 2017
name, title and salary information. The Custodian of Records provided the requested
information on April 19, 2018.

Approval of Minutes

Mr. Lambe made a motion, second by Mr. Gelin, to approve the minutes of the Finance
Committee and Regular Meeting held March 15, 2018. The motion was unanimously approved.

Report of Treasurer

The December 2017 Treasurers Reports have been received and were distributed to the
Commissioners.

Report of Executive Director

Sewer Treatment Endorsements

The following is a list of Sewer Treatment Endorsements processed between 03/13/18 and
04/19/18. A copy of the log sheet with additional information related to these applications has
been distributed for your reference.

2017-2018 Sewer Treatment Endorsement Permits 0-1999 gpd

RVSA Number Date Applicant's Name Municipality
2227 | - |18 | - | WF | 03/19/18 | Ao Wu Westfield
2228 | - | 18 | - | WF | 03/20/18 | HW Auspicious LLC Westfield
2229 | - | 18 | - | WF | 03/20/18 | 569 Downer Street LLC Westfield
2230 | - | 18 | - | WF | 03/20/18 | 569 Downer Street LLC Westfield
2231 |- |18 |- | KW | 03/28/18 | 66 Birch LLC / Ricardo Fonseca Kenilworth

2232 | - 118 |- | WF | 03/28/18 | 1 South Wickom LLC / Ferro Builders | Westfield

2233 | - | 18 | - | WF | 03/28/18 | 312 Washington LLC / Ferro Builders | Westfield

2234 | - | 18 | - | WF | 04/03/18 | Giuseppe Bruswitzi/Cacy LLC Westfield

2235 | - | 18 | - | WB | 04/06/18 | AT & Ferraro Developers Woodbridge
2236 | - | 18 | - | WB | 04/06/18 | AT & Ferraro Developers Woodbridge
2237 | - | 18 | - | WB | 04/06/18 | AT & Ferraro Developers Woodbridge
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2238 | - | 18 | - | WB | 04/06/18 | AT & Ferraro Developers Woodbridge
2239 | - | 18 | - | WB | 04/09/18 | AGS Properties 1, LLC Woodbridge
2240 | - | 18 | - | KW | 04/09/18 | Justin Fernandes Kenilworth
2241 | - | 18 | - | WF | 04/10/18 | Robert Scherer Westfield
2242 | - |18 | - | SP | 04/13/18 | 3 Ravine Court Scotch Plains

Flow Metering and Billing
This was discussed last month at the board meeting. We had some internal discussions regarding
this matter during the past month and review is ongoing.

Mr. Meehan noted that during the storm of April 16", the Authority processed 140 mgd peak
flow. He added that the staff managed the plant and processes very well through the duration of
the high flows.

Contract #1811 — Computer Engineering and Support Services

A Request For Proposals for Computer Engineering & Support Services for the Authority’s
network was sent to Premier Technologies, based on a Non-Fair and Open Process in accordance
with N.J.S.A. 19:44A-20.5, et seq. The following proposal was received:

Company Amount
Premier Technologies $12,220.00 for onsite scheduled services
Reading, PA $110/hr. for Project work

$130/hr. for off hour Engineer Services
$140/hr. for Software Development

The Purchasing Agent reviewed their proposal and found it to be in order. Premier has been
providing these services to the Authority for several years. Action is on the agenda under New
Business to award a contract to Premier for their services.

Contract #1824 — Replacement Boiler - Cleaver Brooks or Equal

A Notice to Bidders was advertised in the Star Ledger, emailed to several vendors and posted on
the Authority’s website. Bid Documents were made available for download from the website.
Eleven vendors downloaded bid documents. Bids were received on April 12, 2018 as follows:

Company Amount

PK Mechanical Contractors $89,890.00
Garwood, NJ

CJ Vanderbeck & Son Inc. $105,000.00
Paterson, NJ

Steve Wajda LLC $124,850.00
Middletown, NJ

Echelon Services, LLC $132,000.00
Newton, NJ
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The low bid, submitted by PK Welding dba Mechanical Services, was reviewed by the
Purchasing Agent and found to be in order and therefore, recommendation is to award to PK
Mechanical Contractors. Action is on the agenda under New Business.

Contract #1825 — Replacement Catalyst Brick

A Notice to Bidders was advertised in the Star Ledger, emailed to several vendors and posted on
the Authority’s website. Bid Documents were made available for download from the website.
Four vendors downloaded bid documents. Bids were received on April 5, 2018 as follows:

Company Amount
Catalyst Combustion Corp. $69,128.00
Bloomer, WI

TMP Refining $90,000.00
Malvern, PA

The low bid, submitted by Catalyst Combustion Corp., was reviewed by the Purchasing Agent
and found to be in order and recommendation is to award to Catalyst Combustion Corp. The
contract is for a two year period. Action is on the agenda under New Business.

Contract #1826 — Seepex Pumps or Equal

A Notice to Bidders was advertised in the Star Ledger, emailed to several vendors and posted on
the Authority’s website. Bid Documents were made available for download from the website.
Eight vendors downloaded bid documents. Bids were received on April 12, 2018 as follows:

Company Amount
Fred Devens Construction $298,000.00
Ringwood, NJ

The sole bid, submitted by Fred Devens Construction, was reviewed by the Purchasing Agent.
The bid was found to be non-conforming and therefore, recommendation is to reject the bid and
readvertise for bids. Action is on the agenda under New Business.

Contract #1828 — Reverse Auction Services

The Purchasing Agent requested a proposal from EMEX for their services for related to Reverse
Auction of Electric. EMEX is one of a few vendors approved by the State of NJ to perform
reverse auctions for gas and electric. EMEX has performed these services for the Authority
several times in the past. They proposed a fee of $0.001/kW. Action is on the agenda to award a
contract to EMEX for these services. Mr. Meehan noted that they held their price from the
previous contract.

TWA Application for the Township of Woodbridge
The Authority received a Treatment Works Application (TWA) time extension from the
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Township of Woodbridge on behalf of SIP Properties/Engelhard Campus for property located at
Wood Avenue South in the Township of Woodbridge. The application is for the connection of a
9 story office building. This application was previously approved by the Authority is 2005,
however, the application expired as construction hasn’t begun. The anticipated flow is 29,000
gpd (.029 mgd). The application was reviewed by John Buonocore, Chief Engineer, who found
it to be in order and recommends endorsement. Action is on the agenda under New Business.

Monthly Reports
The monthly IPP Report, the Flow Utilization Reports for October through February, and the
User Charge Report for the month of February were forwarded to the Commissioners.

Mr. Meehan also noted that the Authority received its first load of food waste today, April 19,
2018. He also stated that he recently met with Senator Bob Smith regarding utilizing sewage
authorities as opposed to landfills for waste, and noted that Senator Smith suggested the RVSA
could be a model facility for the State.

Report of Consulting Engineer

The Consulting Engineer, Howard Matteson from the firm CDM Smith, Inc., submitted his
report for the month of March 2018, which was distributed to the Commissioners.

A Retainer Services
During the period, CDM Smith prepared the monthly report for March 2018 and attended
the March 2018 Board Meeting.

B. Miscellaneous Engineering Services
During the period, CDM Smith performed the following:
= Coordinated with staff and the Contractor on the Cogeneration Synchronization
project and issues related to startup and testing.
= Coordinated with staff regarding stormwater regulations related to obtaining data
from City of Rahway.

C. Digester Gas Treatment System Design — Construction Services
No activity during the period.

D. Digester Covers and Waste Gas Burner Replacement — Design, Bidding, and
Construction
During the period, CDM Smith performed the following:
n Coordinated with staff and attended progress meetings.
" Reviewed and processed shop drawings — effort over the past month has been
focused on submittals related to relocation of the first flare, pipe supports, and
miscellaneous instruments.

n Responded to Contractor Requests for Information (RFIs) — related to flare details
and flare insulation.
n Performed site inspections for the month — related to installation of grating,

handrails and toeboards, lighting for flare structure, removal of capstone around
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Digester No. 3. During March, there were 12 days when no construction work
was performed.
Tomar is approximately 1-1/2 months behind schedule.

E. Riverwalk Siphon Rehabilitation

No activity during the period.

Report of General Counsel

General Counsel, Dennis Estis from the firm Greenbaum, Rowe, Smith & Davis, submitted his
report for the period March 15, 2018 through April 19, 2018, which was distributed to the
Commissioners.

1. General

A

Flow Rights
Mr. Dowd and | have been missing each other. It is my hope that I will have

spoken to him by April 19th. If so, I will discuss this subject at the meeting.

Local Contracts Law/Open Public Meetings Act
No change.

QDI Monitoring and Pride Solvents Monitoring

Our Environmental Consultant had a conversation with Quala’s Environmental
Consultant last week regarding the U.S. Healthworks property and based upon
recent data provided one month ago by Quala’s consultant. Our consultant
advised Quala’s consultant that the raw data provided was insufficient and
Quala’s consultant agreed to provide a summary report to the RVSA. That report
has not yet been provided. Our consultant has again voiced concerns regarding
the need for a vapor barrier if RVSA seeks to demolish the current building(s) and
build new ones.

Taxation of Billboard
The owner of the billboard agreed to pay the real estate taxes to Woodbridge and
that should end this issue.

2. Contract #105 - Cogeneration Facility

Mr. Cipolla has ignored my emails as it relates to providing specific data for 2010. |
have asked our expert to provide me with his status report based only upon the detailed
entries for 2009, 2011 and 2012.

3. Rahway — Union County Park

Mr. Meehan, Mr. Buonocore and | had a teleconference last week to discuss the status of
this matter. We agreed that we need to have an estimate from CDM Smith as to the cost
to reconstruct the siphon, without considering the cost that might be necessary for the
permitting. | have updated Mr. Campbell, Assistant County Counsel, as to the status.
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4. 5848

Jim Meehan and | attended a meeting called by the AEA on March 16™ at the offices of
the Passaic Valley Sewerage Commission. As a result of that meeting, a survey was
circulated to all regional sewerage authorities and Jim responded on behalf of the RVSA.
We expect that a lawsuit will be commenced by one of the Authorities after the DCA has
adopted regulations pursuant to S848. If, in fact, this occurs, we will have to make a
determination as to whether or not to join the lawsuit. It is likely that we will want to do
SO.

Mr. Estis stated that we may join with the other Authorities in a suit/appeal.

5. Occidental Chemical
Our insurance carriers, Nationwide and Zurich, agreed to pay for the legal services to be
incurred by RVSA in connection with the appeal. They agreed to pay at the normal
hourly rates set out by RVSA. Appellants’ brief is due on July 16™ and our brief is due
on August 16",

6. Personnel
| attended a meeting of the Personnel Committee on April 3. As a result, | then
prepared a Resolution which is on the agenda this evening. RVSA’s Labor Counsel is
preparing some Resolutions relating to changes to the Employee Handbook. | will be
reviewing these Resolutions as well.

7. Tort Claim
The Authority notified its insurance agent of the Tort Claim Notice received, who then
communicated with the attorney for the injured party, advising him of the fact that RVSA
does not have any pipelines in the area where she was injured.

8. NJEIT Loan
Subsequent to the last meeting, we were again asked by bond counsel to revise our
Opinion Letter and that was done last week. They had requested changes to our prior
opinions so that the loan closing could occur on April 17. We met their deadline. The
financing has closed.

9. Tremely Point Connector Road Project
The NJDOT is planning on constructing or reconstructing a roadway which would be
located over a RVSA pipeline. We are in the process of reviewing the agreement
proposed by the NJDOT and undoubtedly will be making recommendations as to that
agreement.

Committee Reports
Chairman: Are there reports from any of the following Committees:
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2/2018-2/2019 Committees

Committee
Committee Chairman 2/2018-2/2019 Committee Members
Engineering Louis Lambe Michael Furci | Loren Harms Michael Gelin
Finance Stephen Greet Loren Harms Robert LaCosta Martin Rothfelder
Legal John Tomaine Robert Beiner | Louis Lambe Martin Gelin
Personnel Frank Mazzarella | Michael Furci | Stephen Greet John Tomaine
Nominating Robert LaCosta Robert Beiner | Frank Mazzarella | Martin Rothfelder

Engineering Committee (Louis Lambe, Committee Chairman)
No report.

Finance Committee (Stephen Greet, Committee Chairman)
Mr. Greet stated that a Finance Committee Meeting was held earlier this evening to review the
Bills & Claims. Action is on the agenda under Bills & Claims.

Legal Committee (John Tomaine, Committee Chairman)
No report.

Personnel Committee (Frank Mazzarella, Committee Chairman)

Mr. Mazzarella stated that the Personnel Committee met with Counsel, Labor Counsel and the
Executive Director on April 3, 2018. Actions on matters discussed are on the agenda under New
Business.

Unfinished Business
None.

New Business

Mr. Lambe made a motion, second by Mr. LaCosta, to approve Change Order #1 on Contract
#180 (under Union County Coop Contract #BA7-2016) — Laboratory Roof Replacement to
Pravco, Inc. of Rahway, NJ, in a decreased amount of $42,748.10 in order to close out this
contract, total amended contract amount of $98,751.90, as recommended by the Chief Engineer.
The motion was unanimously approved.

The following Resolution #18-12 was offered by Mr. Lambe, on motion of Mr. Lambe, second
by Mr. Tomaine and unanimously approved.
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RESOLUTION #18-12

WHEREAS, the Rahway Valley Sewerage Authority (Authority) seeks to engage
Premier Technology Solutions, LLC, 324 2nd Street Pike, Suite #8, Southampton, PA
18966, for Professional Services, Contract #1811 Computer Engineering and Services for
the Authority’s Computer Network for a period retroactive to January 1, 2018, through
December 31, 2018; and

WHEREAS, pursuant to the Local Public Contracts Law N.J.S.A. 19:44A-20.5, contracts
of this nature may be awarded without bidding, however, the Authority solicited a
proposal based on Non-Fair and Open process; and

WHEREAS, the Authority received a proposal from Premier Technology Solutions,
LLC, reflecting hourly rates of $110.00 for Project Work, $130.00 for off hour System
Engineer work, $140.00 for Software development, and $12,220.00 for monthly onsite
scheduled services, as further detailed in the RFP and proposal; and

WHEREAS, the Secretary-Treasurer of the Authority hereby certifies that the necessary
funds for said contract will be budgeted for in the 2018 Annual Budget.

NOW, THEREFORE, BE IT RESOLVED that the Rahway Valley Sewerage Authority
engage the firm of Premier Technology Solutions, LLC to provide the services described
herein, with a total estimated amount of $15,000.00; and

BE IT FURTHER RESOLVED that said Contract must be executed by both parties
within 60 days of award, in the event that the designated Party to this contract fails or
refuses to sign said contract and all terms and conditions included therein, this Resolution
shall be void and services shall be forthwith terminated; and

BE IT FURTHER RESOLVED that a “Notice of Award” be published in Accordance
with law.

Mr. Lambe made a motion, second by Mr. Greet, to award Contract #1824 Replacement Boiler
to PK Welding dba Mechanical Services of Garwood, NJ, who submitted the lowest responsive
and responsible bid in the amount of $89,890.00, as recommended by the Purchasing Agent.
The motion was unanimously approved.

Mr. Lambe made a motion, second by Mr. Harms, to award Contract #1825 Replacement
Catalyst Brick to Catalyst Combustion Corp. of Bloomer, WI, who submitted the lowest
responsive and responsible bid in the amount of $69,128.00, as recommended by the Purchasing
Agent. The motion was unanimously approved.

Mr. Lambe made a motion, second by Mr. Greet, to reject the sole bid received on Contract
#1826 Seepex Pumps from Fred Devens Construction of Ringwood, NJ, as the bid was found to
be non-conforming, as recommended by the Purchasing Agent, and to solicit new bids for this
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contract. The motion was unanimously approved.

The following Resolution #18-13 was offered by Mr. Lambe, on motion of Mr. Lambe, second
by Mr. LaCosta and unanimously approved.

RESOLUTION #18-13

A RESOLUTION AUTHORIZING ENGAGING EMEX, LLC TO ACT AS THE
BROKER FOR THE PURCHASE OF ELECTRICITY FOR PUBLIC USE THROUGH
AN ONLINE AUCTION

WHEREAS, Rahway Valley Sewerage Authority has determined to engage under
Contract #1828, EMEX, LLC to provided Brokerage Services and Online Auction
Services should the Authority determine to move forward to procure electricity through a
third party; and

WHEREAS, the Local Unit Technology Pilot Program and Study Act (P.L. 2001, c. 30)
(the “Act”) authorizes the purchase of electricity for public use through the use of an
online auction service; and

WHEREAS, Rahway Valley Sewerage Authority may utilize the online auction services
of EMEX, LLC, an approved vendor pursuant to the Act, waiver number EMEX LLC-1,
located at www.energymarketexchange.com; and

WHEREAS, if the Authority should utilize the services of EMEX, LLC, then EMEX,
LLC shall be compensated for all services rendered, through the participating electricity
supplier that the contract is awarded to, at a cost of $0.001/kW of electricity sold to the
Authority; and

WHEREAS, all auctions shall be conducted pursuant to the Act.

NOW, THEREFORE, BE IT RESOLVED that the Executive Director of the Authority
be and is hereby authorized to execute on behalf of the Rahway Valley Sewerage
Authority, a contract with EMEX for their services as stated above; and

BE IT FURTHER RESOLVED that if the Authority determines to utilize third party
electric and proceeds with the auction services, the Executive Director of the Authority
be and is hereby authorized to execute on behalf of the Rahway Valley Sewerage
Authority, a contract with the participating supplier that submits the winning bid in the
EMEX Reverse Auction and that said award shall be affirmed by resolution to be adopted
by the Rahway Valley Sewerage Authority Board of Commissioners at its next available
meeting after award of said contract.

The following Resolution #18-14 was offered by Mr. Gelin, on motion of Mr. Gelin, second by
Mr. Mazzarella and unanimously approved.
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RESOLUTION #18-14

WHEREAS, the Township of Woodbridge has submitted a Treatment Works Application
for SJIP/Engelhard Campus for property located at Wood Avenue South in the Township
of Woodbridge, State of New Jersey; and

WHEREAS, this Treatment Works Application was previously approved by the Rahway
Valley Sewerage Authority on September 15, 2005 on Resolution #05-62 and no
revisions have been made to the application, however, based on NJDEP regulations, the
approval expired because the applicant did not “break ground” in the time allowed; and

WHEREAS, this application is for the construction of a 8” sewer main to service a 9
story office building, with a proposed flow of approximately 29,000 gpd (0.029 mgd);
and

WHEREAS, the flow from the foregoing connection will not cause the Authority to
exceed its permitted flow of 40 mgd; and

WHEREAS, the application has been reviewed by John Buonocore, Chief Engineer, and
found to be in order.

NOW, THEREFORE, BE IT RESOLVED by the Rahway Valley Sewerage Authority
that it does hereby accept and approve the aforesaid application.

Mr. Mazzarella stated that he was honored to offer the following Resolution #18-15, on motion
of Mr. Mazzarella and second by all of the Commissioners.

The Chairman Robert Rachlin, read aloud and presented the Tribute Resolution to Robert
Materna. Mr. Rachlin thanked Mr. Materna for his years of dedicated service and wished him
well in his retirement.

The tribute/resolution was unanimously approved.

Mr. Materna said this is overwhelming. He added that he could not have accomplished all that
he did without the help of the other staff. He thanked the Board for allowing him the privilege of
serving the Authority and Board.

RESOLUTION #18-15

TRIBUTE TO ROBERT J. MATERNA

WHEREAS, Robert J. Materna (“Bob”) has been an employee of the Rahway Valley
Sewerage Authority (the “Authority”) for over 21 years and will retire on May 1, 2018;
and

WHEREAS, Bob was hired as the Secretary-Treasurer in November of 1996 and served
as such through November of 2017 when he was promoted to Sr. Secretary-Treasurer
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giving him time to “break in” a new Secretary-Treasurer; and

WHEREAS, during a nine month period in 2010 when the Executive Director position
was vacant, Bob stepped in to serve as co-Interim Executive Director and co-managed the
entire operations of the Authority; and

WHEREAS, Bob demonstrated excellent financial leadership while working for the
Authority in obtaining financing for many projects, with the plant upgrade in the early
2000’s being the most significant; and

WHEREAS, during Bob’s tenure, he also saw the Authority go from manual accounting
records to being completely computerized, where he showed his compassion for keeping
track of debits and credits and was known for his large colorful spreadsheets; and

WHEREAS, Bob provided his financial expertise through many projects including when
the Authority ceased ocean dumping; the major plant upgrade whereby the plant went
from a peak flow capacity of 63 mgd to 105 mgd and included the construction of a
Cogeneration facility; and the recent initiation of the treatment plant modification to
accept a bio-slurry under a Public Private Partnership; and

WHEREAS, Bob has spent more than 21 years with the Authority, working hard,
tirelessly, and loyally to ensure that the Authority is financially sound; and

WHEREAS, Bob is known for excellent piano playing ability and enjoyed entertaining
his coworkers and colleagues whenever there was a piano in the room, and he along with
co-worker Bob Poltz got the entire staff to sing “sto-lat” at birthdays and other occasions.

NOW, THEREFORE, BE IT RESOLVED that Bob who is a true gentleman, is highly
respected personally and professionally, and will be greatly missed by his colleagues; and

BE IT RESOLVED, that the Authority, all its Commissioners and staff congratulate
Robert J. Materna on a magnificent career and on a job well done and wish him health
and happiness in his retirement.

The following Resolution #18-16 was offered by Mr. Mazzarella, on motion of Mr. Mazzarella,
second by Mr. Harms and unanimously approved.

RESOLUTION #18-16

WHEREAS, the Rahway Valley Sewerage Authority currently has an Employee
Handbook in place, and said handbook includes the Policies and Procedures to be
complied with by its employees; and

WHEREAS, from time to time there is a need to modify these policies.

NOW, THEREFORE, BE IT RESOLVED by the Commissioners of the Rahway Valley
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Sewerage Authority that the Policy titled “Equal Employment Opportunity”, shall be
amended as noted below:

1. EQUAL EMPLOYMENT OPPORTUNITY POLICY

The Authority provides equal employment opportunities to all employees and applicants
for employment and will not discriminate against employees or applicants for
employment on any legally-protected basis, including, but not limited to, sex, creed,
color, race, ancestry, religion, national origin, age, physical handicap, mental or physical
disability, marital status, civil union status, domestic partnership status, pregnancy,
veteran status, citizenship, affectional or sexual orientation, gender identity or expression,
familial status, genetic information, atypical cellular or blood trait or liability for service
in the Armed Forces of the United States, or other protected group status.

In accordance with all applicable federal, state and local laws, this policy governs all
areas of employment at the Authority, including recruiting, hiring, training, assignments,
promotions, transfers, compensation, benefits, leaves of absence, discipline, termination,

and lay-offs.

Americans With Disabilities Act: The Authority will comply with its obligations under
the Americans with Disabilities Act (the “ADA”) and all other applicable federal, state
and local laws that prohibit discrimination against qualified individuals with a disability.
This policy governs all aspects of employment, including, without limitation, recruiting,
hiring, training, assignments, promotions, transfers, compensation, benefits, leaves of
absence, discipline, termination, and lay-offs.

Reasonable Accommodation: It is the policy of the Authority to, whenever possible,
provide reasonable accommodations to disabled employees (and applicants) where such
would enable them to perform the essential functions of the position. Employees (or
applicants) must submit all requests for reasonable accommodations, in writing, to
Human Resource, Safety and Security Manager. Requests must detail the
accommodation sought and are considered on a case-by-case basis. Employees (and
applicants) should be aware that, in accordance with applicable law, the Authority may
elect not to provide an accommodation where (i) provision of the accommodation would
cause undue hardship to the Authority and (ii) despite the accommodation, the employee
(or applicant) is unable to perform the essential functions of the job.

Nursing Mothers: In addition to reasonable accommodations to disabled employees,
nursing mothers, upon written request to Human Resource, Safety and Security Manager,
will be provided with a private place (other than a bathroom) in close proximity to the
work area and reasonable breaks to express breast milk for the first year after the child’s
birth. To the extent breaks to express milk occur on working time, those breaks will be
unpaid. The Authority shall adhere to this policy unless the accommodation creates an
undue hardship. The Authority will not discriminate against employees because of
breastfeeding or expressing milk during breaks.

Immigration Law Compliance: The Authority is committed to employing only
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individuals who are authorized and permitted to work in the United States and does not
unlawfully discriminate on the basis of citizenship or national origin. In compliance with
the Immigration Reform and Control Act of 1986, each new employee, as a condition of
employment, must complete the Employment Eligibility Verification Form 1-9 and
present documentation establishing identity and employment eligibility.  Former
employees who are rehired also must complete the form if they have not completed an [-9
with the Authority within the past three years, or if their previous I-9 is no longer retained
or valid.

Any employee whose present verification documentation or immigration status is due to
change or expire is required to inform the Human Resources, Safety and Security
Manager prior to such event.

Employees with guestions or seeking more information on immigration law issues are
encouraged to contact the Human Resources, Safety and Security Manager.

The Authority’s Management (“Management”) is responsible for adhering to and
enforcing the Authority’s policy and commitment to Equal Employment Opportunity.
Any employee should immediately contact Human Resource, Safety and Security
Manager with any complaint or notification of possible discrimination.

... the remainder of the policy will remain unchanged.

BE IT FURTHER RESOLVED by the Authority that this policy shall take effect
immediately.

The following Resolution #18-17 was offered by Mr. Mazzarella, on motion of Mr. Mazzarella,
second by Mr. Furci.

Mr. Gelin asked what was missing from the previous policy. Ms. Schwartz responded that there
are two primary changes; the first relates to the fact that “intent is irrelevant”, and secondly, that
a more of a comprehensive statement of the investigation process.

Mr. Lambe stated with regard to intent, that even if I didn’t mean harm, it doesn’t matter.
Counsel stated that is correct.

As there was no further discussion, the resolution was unanimously approved.

RESOLUTION #18-17

WHEREAS, the Rahway Valley Sewerage Authority currently has an Employee
Handbook in place, and said handbook includes the Policies and Procedures to be
complied with by its employees; and

WHEREAS, from time to time there is a need to modify these policies.
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NOW, THEREFORE, BE IT RESOLVED by the Commissioners of the Rahway Valley
Sewerage Authority that the Policy titled “Policy Against Harassment,” shall be amended
as noted below:

1. POLICY AGAINST HARASSMENT

The Authority is committed to providing a work environment that is free of
discrimination and harassment of any form. This includes verbal, physical, visual and
sexual harassment. The Authority will not tolerate harassment of or by Authority
employees toward anyone, including any Supervisor, co-worker or third parties, such as
vendors. This harassment policy is a zero tolerance policy.

Harassment consists of unwelcome conduct, whether verbal, physical or visual, that is
based upon a person’s protected status, such as sex, creed, color, race, ancestry, religion,
national origin, age, physical handicap, mental or physical disability, marital status, civil
union status, domestic partnership status, pregnancy, veteran status, citizenship,
affectional or sexual orientation, gender identity or expression, familial status, genetic
information, atypical cellular or blood trait or liability for service in the Armed Forces of
the United States, or other protected group status.

The Authority will not tolerate any harassing conduct. Conduct is considered harassing if
it affects tangible job benefits, interferes unreasonably with an individual’s work
performance, or creates an intimidating, hostile or offensive working environment.

Applicability

This policy applies to all people employed by the Authority, as well as volunteers
working on behalf of the Authority, and prohibits such conduct by or toward all such
employees/volunteers. Any harassing conduct, whether committed by management
personnel, non-management personnel or third party personnel, such as independent
contractors, vendors and all other parties engaged in a professional business relationship
with the Authority, is prohibited. In addition, no Authority employee shall be required to
withstand behavior from the public which violates this policy.

Purpose
To ensure all employees of the Authority a work environment free of any type of

discrimination based upon a protected status, including freedom from sexual harassment.

Provisions

All Authority employees are expected to avoid any behavior or conduct of a harassing
nature toward any other employee, applicant for employment, vendor or citizen. Such
conduct shall result in appropriate disciplinary action, up to and including termination
from employment.

1. The Authority prohibits any form of harassment related to an employee’s sex,

creed, color, race, ancestry, religion, national origin, age, physical handicap,
mental or physical disability, marital status, civil union status, domestic
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partnership status, pregnancy, veteran status, citizenship, affectional or sexual
orientation, gender identity or expression, familial status, genetic information,
atypical cellular or blood trait or liability for service in the Armed Forces of the
United States, or other protected group status.

Harassment includes, but is not limited to, slurs, jokes or other verbal, graphic or
physical conduct relating to an individual’s sex, creed, color, race, ancestry,
religion, national origin, age, physical handicap, mental or physical disability,
marital status, civil union status, domestic partnership status, pregnancy, veteran
status, citizenship, affectional or sexual orientation, gender identity or expression,
liability for service in the Armed Forces of the United States, or other protected
group status. Any form of harassment related to an employee’s protected group
status violates this policy and will result in appropriate disciplinary action, up to
and including termination of employment.

Forms of Harassment

Sexual Harassment: The Authority’s anti-harassment zero tolerance policy includes a
prohibition of sexual harassment of any form. Such conduct shall result in appropriate
disciplinary action, up to and including termination from employment.

1.

Sexual harassment consists of unwelcome sexual advances, requests for sexual
favors, sexually motivated physical conduct, or other verbal or physical conduct,
gestures or communication of a sexual nature when:

A. Submission to that conduct or communication is made a term or condition,
either explicitly or implicitly, of obtaining or retaining employment; or

B. Submission to or rejection of that conduct or communication by an
individual 1s used as a factor in decisions affecting that individual’s
employment; or

C. That conduct or communication has the purpose or effect of substantially
or unreasonably interfering with an individual’s employment, or creating
an intimidating, hostile or offensive employment environment.

Sexual harassment may take different forms. Conduct which may be acceptable
in other social settings may not be appropriate in the workplace. Sexual
harassment includes threatening, intimidating or hostile acts, denigrating jokes
and/or display or circulation in the workplace of written or graphic material that
denigrates or shows hostility or aversion toward an individual or group (including
through e-mail).

The definition of sexual harassment is broad. Sexually oriented conduct that is
unwelcome and has the effect of creating a workplace environment that is hostile,
offensive, intimidating or humiliating to male or female employees may also
constitute sexual harassment.
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2. Additional Prohibited Conduct: No supervisory employee or any other employee
shall threaten or insinuate, either directly or indirectly, that an employee’s refusal
to submit to sexual advances will adversely affect the employee’s continued
employment, evaluation, compensation, assignment, advancement, or any other
condition of employment. Similarly, no supervisory employee shall promise or
suggest, either directly or indirectly, that an employee’s submission to sexual
advances will result in any improvement in any term or condition of employment
for the employee.

3. While it is not possible to list all of those circumstances that may constitute sexual
harassment, the following are some examples of conduct which, if unwelcome,
may constitute sexual harassment depending on the totality of the circumstances,
including the severity of the conduct and its pervasiveness:

A. Sexual flirtations, advances, propositions, subtle pressure for sexual
activity, or discussing sexual activities;

B. Verbal abuse of a sexual nature, including sexually oriented “kidding” or
“teasing,” “practical jokes,” jokes about gender-specific traits, and foul or
obscene language or gestures;

C. Discussions regarding one’s sex life;

D. Inquiries into one’s sexual experiences;

E. Discussion of one’s sexual activities;

F. Comments about an individual’s body, sexual activity, deficiencies or
prowess;

G. The display of sexually graphic pictures or pictures of an offensive nature

or object in the workplace, including sexually suggestive e-mails;
H. Any unwelcomed sexually motivated touching, including, for example,
patting, pinching, hugging, massaging, cornering and/or repeated brushing

against another employee’s body;

l. Unwelcome leering, whistling, brushing against the body or sexual

gestures;
J. Suggestive or insulting comments; and
K. Sexual innuendo.

Sexual harassment also occurs when one (1) person harasses another
solely because of the victim’s gender. This type of sexual harassment may
involve unwelcome sexual demands or overtures, but it may also take the
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form of other harassing conduct not necessarily sexual in nature. For
example, this would include comments about the lesser abilities, capacities
or the “proper role” of a gender. Sexual harassment is prohibited whether
the harasser is male or female, and whether the harassment is opposite sex
or same-sex harassment.

If a certain behavior causes an employee to take offense, whether or not it
is determined to be harassment will be based upon a “reasonable person’s”
standard. Intent is irrelevant.

Complaint Procedure

If an employee believes that he or she has been subjected to discrimination or
harassment, whether sexual or otherwise, or retaliation, the employee has the right, and is
strongly encouraged, to voice a complaint with the Authority. The employee should
report the incident(s) directly to the Chief Engineer/Assistant Superintendent or to the
Human Resources, Safety and Security Manager. The employee may be asked to
complete a Harassment Complaint Form. However, an employee is not required to
complete a Harassment Complaint Form in order to initiate a harassment complaint under
this policy. A complaint of alleged sexual or other unlawful harassment will be
investigated promptly.

The name and telephone number of the Chief Engineer/Assistant Superintendent and the
Human Resources, Safety and Security Manager are contained in the Contact Information
Sheet attached to this policy. If an employee is uncomfortable going to Chief
Engineer/Assistant Superintendent or the Human Resources, Safety and Security
Manager, the employee should feel free to go to any Management representative which
he or she feels most comfortable to relay the problem.

All Authority employees should notify the alleged harasser that the behavior in question
is thought to be offensive and unwelcome. However, failure to inform the alleged
harasser that the behavior is unwelcome does not prevent the victim from filing a
complaint pursuant to this policy. The harassment or discrimination does not have to
occur on Authority property during regular work hours for an employee to file a
complaint under this policy.

The Authority encourages employees who witness conduct which they believe violates
the Authority’s Policy Against Harassment to report the violation pursuant to this
Complaint Procedure.

The Authority encourages the prompt reporting of complaints so that rapid response and
appropriate action may be taken. Any complaint should be reported as soon as possible
and within 120 days to be considered current. Nevertheless, due to the sensitive nature of
these problems, all complaints will be investigated as appropriate, regardless of when
they are filed.
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Investigation Procedure

The Authority shall promptly conduct an investigation into the harassment complaint to
determine the merits of the allegations. The Chief Engineer/Assistant Superintendent or
the Human Resources Safety, & Security Manager shall designate an objective
investigator to determine the validity of any complaint. The objective investigator may
include the Chief Engineer/Assistant Superintendent, the Human Resources, Safety and
Security Manager or any third party deemed appropriate. The investigation shall be
completed in a reasonable time to resolve the issue and minimize the effects of such
investigation on the parties involved.

The investigation will, at a minimum, include an interview with the employee bringing
the complaint and the accused. The investigation may include interviews with other
individuals, including, but not limited to, alleged witnesses of the incident(s). Both the
complaining employee and the accused will be advised of the outcome of the
investigation, but not all the details of the investigation. If it is determined that
inappropriate conduct has been committed, the Authority will act promptly to eliminate
the offending conduct and, where it is appropriate, the Authority will also take such
disciplinary action as is fitting under the circumstances. Such action may range from
counseling to termination of employment and may include such other forms of discipline
as the Authority deems appropriate under the circumstances. Disciplinary action may
include a written warning, suspension, demotion and/or termination of employment. Any
disciplinary action shall be consistent with applicable collective bargaining agreements,
Authority Personnel Policies and applicable due process safeguards.

The Authority encourages any employee who feels that he or she has been subjected to
discrimination, harassment (sexual or otherwise) or retaliation to voice a complaint in the
manner described above. All employees should note that retaliation against an
individual, who has, in good faith, complained about discrimination, harassment and/or
retaliation, or for cooperating with an investigation of a discrimination or harassment
complaint, is unlawful and will not be tolerated (see Part G below). Employee claims
will be investigated in good faith and employees are absolutely prohibited from making
any false claims. In the event the Authority determines the complaint to be intentionally
dishonest or retaliatory in nature, the Authority will exercise its right to discipline,
including termination of the employee who caused the complaint to be filed.

Privacy
To the extent possible, all persons involved in a harassment complaint will be given the

utmost protection of privacy. Specifically, the Authority will strive, both during and after
the investigation, to maintain confidentiality to the fullest extent possible, including
confidentiality of the identities of all persons involved or alleged to be involved in the
incident, revealing only those particulars of the matter to the extent necessary for a
thorough investigation. Any employee who unnecessarily compromises the
confidentiality of an investigation will be subject to appropriate discipline.

Responsibility of Supervisory Personnel
Supervisors are to monitor the work environment to ensure that all subordinates comply
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with this Policy Against Harassment. When a Supervisor learns of a violation of this
policy, the Supervisor shall assist the victim in reporting the alleged incident(s) of
harassment.  Alternatively, the Supervisor shall report the matter to the Chief
Engineer/Assistant Superintendent or the Human Resources, Safety and Security
Manager.

Any Supervisor who receives a harassment complaint from any employee must bring it to
the attention of the Chief Engineer/Assistant Superintendent or the Human Resources,
Safety and Security Manager for resolution in a prompt manner.

Retaliation Prohibited

The Authority encourages victims of harassment to bring their complaints to
Management’s attention by ensuring that no reprisals or retaliation will result from the
good faith reporting of harassment. It is a violation of this policy for any personnel to
retaliate against another because he or she filed a complaint or otherwise participated in
the complaint procedure.

Supervisors shall closely monitor the work environment for any forms of retaliation once
an allegation has been made. This will include, but not be limited to, verbal remarks,
irregular assignments, or any other activity that may contribute to a hostile work
environment.

Legal Effect
This Policy Against Harassment is to be construed as a unilateral expression of the policy

of the Authority concerning harassment in the workplace. It is not intended to create any
contractual rights or duties, and any such intention or effect is hereby disclaimed. This
policy may be amended, supplemented, modified and/or revised at any time.

Any employee with questions regarding the Authority’s Policy Against Harassment
should contact the Chief Engineer/Assistant Superintendent or the Human Resources,
Safety and Security Manager:

John Buonocore

Chief Engineer/Assistant Superintendent
Rahway Valley Sewerage Authority

1050 East Hazelwood Avenue

Rahway, New Jersey 07065

Telephone: (732) 388-0868, ext. 231
E-mail: jbuonocore@rahwayvalleysa.com

Janice Teixeira

Human Resources, Safety and Security Manager
Rahway Valley Sewerage Authority

1050 East Hazelwood Avenue

Rahway, New Jersey 07065

Telephone: (732) 388-0868, ext. 222
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E-mail: jteixeira@rahwayvalleysa.com

New Jersey Conscientious Employee Protection Act

The Authority complies with the New Jersey Conscientious Employee Protection Act,

N.J.S.A. 34:19-1 et seq. (“CEPA”). CEPA protects employees by making it unlawful for

employers to take adverse employment action against an employee who discloses, objects

to or refuses to participate in certain actions that the employee reasonably believes are

unlawful or in violation of a clear mandate of public policy. CEPA specifically prohibits

an employer from taking adverse or retaliatory action against an employee because the

employee does any of the following:

1.

Discloses or threatens to disclose to a supervisor or a public body an activity,

policy or practice of the employer or another employer, with whom there is a

business relationship, that the employee reasonably believes is in violation of a

law, or a rule or requlation promulgated pursuant to law:;

Provides information to, or testifies before, any public body conducting an

investigation, hearing or inquiry into any violation of law, or a rule or requlation

promulgated pursuant to law by the employer or another employer, with whom

there is a business relationship; or

Obijects to, or refuses to participate in any activity, policy or practice which the

employee reasonably believes:

a) is in violation of a law, or a rule or regulation promulgated pursuant to
law;

b) is fraudulent or criminal; or

C) is_incompatible with a clear mandate of public policy concerning the

public health, safety or welfare or protection of the environment.

The Authority will not tolerate any violations of CEPA or any other
applicable law prohibiting retaliation against employees voicing concerns.
Employees who believe that the Authority is in violation of any law or
clear mandate of public policy should direct their concerns to the Chief
Engineer/Assistant Superintendent or the Human Resources, Safety and
Security Manager who will promptly address the matter. The Authority
will not retaliate in any way against any employee who raises such a
concern.  Employees who reasonably believe that they have been the
subject of an adverse employment action in violation of CEPA should also
address their concerns to the Chief Engineer/Assistant Superintendent or
the Human Resources, Safety and Security Manager.

Employees can raise concerns and make reports without fear of reprisal.
After a complaint is received, the Authority will analyze and investigate
the matter promptly and will, to the extent reasonably feasible, maintain
the confidentiality of such complaints on a need to know basis.
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Nothing in the policy alters employees’ at-will status and the Authority
continues to have the right to terminate employees with or without cause
and with or without notice, for legitimate, non-retaliatory reasons.
Employees who make complaints under this policy in bad faith may also
be subject to discipline up to and including termination.

... the remainder of the policy will remain unchanged.

BE IT FURTHER RESOLVED by the Authority that this policy shall take effect
immediately.

The following Resolution #18-18 was offered by Mr. Mazzarella, on motion of Mr. Mazzarella,
second by Mr. Harms and unanimously approved.

RESOLUTION #18-18

WHEREAS, the Rahway Valley Sewerage Authority currently has an Employee
Handbook in place, and said handbook includes the Policies and Procedures to be
complied with by its employees; and

WHEREAS, from time to time there is a need to modify these policies.

NOW, THEREFORE, BE IT RESOLVED by the Commissioners of the Rahway Valley
Sewerage Authority that the Policy titled “Employee Safety, Use of Uniforms, Tools and
Materials,” shall be amended to include a section related to workplace violence, as noted
below:

VIl. EMPLOYEE SAFETY, USE OF UNIFORMS, TOOLS AND MATERIALS,
WORKPLACE VIOLENCE

Workplace Violence

The Authority is concerned about the increased violence in society, which also has
filtered into_many workplaces throughout the world. As a result, the Authority has
endeavored to take steps to help prevent incidents of violence from occurring at the
Authority. It is the Authority’s policy to prohibit any acts or threats of violence by or
against the Authority’s employees or any third parties on the Authority’s premises at any
time or while employees are engaged in business with or on behalf of the Authority, on or
off Authority premises. It is the Authority’s policy to:

. Take prompt corrective action, up to and including termination, against any
employee who engages in any threatening behavior or acts of violence or who
uses any obscene, abusive, or harassing language or gestures. Such corrective
action also may include notifying the police or other law enforcement personnel
and prosecuting violators of this policy to the maximum extent of the law.
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o Take appropriate action when dealing with former employees or visitors to the
Authority’s facilities who engage in threatening behavior, acts of violence or who
use obscene, abusive or harassing language or gestures. Such action may include
notifying the police or other law enforcement personnel and prosecuting violators
of this policy to the maximum extent of the law.

. Prohibit physical intimidation or bullying of employees from any other employee
or person under contract with the Authority.

. Prohibit employees, former employees, customers, and visitors from bringing
firearms or other weapons onto the Authority’s premises.

Any employee who engages in violent, abusive, or threatening behavior or who
otherwise engages in behavior that the Authority, in its sole discretion, deems
offensive or_inappropriate_ may be subject to disciplinary action, up to and
including immediate termination.

In furtherance of this policy, employees have an obligation to report immediately
any suspicious workplace activity, condition, situation, or incident that they
observe which may be dangerous, violent or threatening or which they are aware
of that involve other employees, former employees, or visitors and that appear
potentially threatening or violent. This includes, for example, threats or acts of
violence, aggressive behavior, offensive acts, harassing or offensive comments or
remarks, and the like. Employee reports made pursuant to this policy will be held
in confidence to the extent possible, consistent with a thorough investigation and
the adoption of prompt remedial action.

The Authority will not tolerate any form of retaliation against any employee for
making a good faith report under this policy.

... the remainder of the policy will remain unchanged.

BE IT FURTHER RESOLVED by the Authority that this policy shall take effect
immediately.

The following Resolution #18-19 was offered by Mr. Mazzarella, on motion of Mr. Mazzarella,
second by Mr. Harms and unanimously approved.

RESOLUTION #18-19

WHEREAS, the Rahway Valley Sewerage Authority currently has an Employee
Handbook in place, and said handbook includes the Policies and Procedures to be
complied with by its employees; and

WHEREAS, from time to time there is a need to modify these policies.
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NOW, THEREFORE, BE IT RESOLVED by the Commissioners of the Rahway Valley
Sewerage Authority that the Policy titled “Attire and Personal Hygiene,” shall be
amended as noted below:

X. ATTIRE AND PERSONAL HYGIENE

The Authority strives to maintain a workplace environment that is well functioning and
free from unnecessary distractions and annoyances. As part of that effort, the Authority
requires _employees to maintain a neat, clean and professional appearance that is
appropriate for the workplace setting and for the work being performed.

All employees are expected to be well-groomed and adhere to good personal hygiene
habits. Acceptable personal appearance, like proper maintenance of work areas, is an
ongoing requirement of employment with the Authority.

Specific Requirements
The Authority provides its non-salaried and various supervisory employees with
uniforms. These employees must wear these uniforms at all times while at work.

Employees working around moving machinery, with long hair must have their hair tied
back away from their face at all times, may not wear loose garments, ties, shirts outside
of trousers, loose sleeves, jewelry, etc.

Safety toe shoes are required to be worn by all employees. Administrative Office Staff is
excluded from this requirement.

Examples of inappropriate attire include, but are not limited to:

o T-shirts/clothinq with foul, offensive and/or crude language, expressions and/or
Images

o Tank tops, halter tops, tube tops, or bare mid-drifts

o Micro-mini skirts, micro-mini dresses or micro-shorts

o House slippers or bedroom slippers

o Clothing that is in poor repair or dirty

If an employee’s attire is deemed inappropriate, the Authority reserves the right to require
the employee to leave and return in appropriate attire.

Reasonable Accommodation Of Religious Beliefs

The Authority recognizes the importance of individually held religious beliefs to persons
within its workforce. The Authority will reasonably accommodate a staff member’s
religious beliefs in terms of workplace attire unless the accommodation creates an undue
hardship. Accommodation of religious beliefs in terms of attire may be difficult in light
of safety issues for employees. Those requesting a workplace attire accommodation
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based on religious beliefs should contact the Human Resources Safety and Security
Manager.

Violations of this policy may be grounds for disciplinary action, up to and including
termination.

... the remainder of the policy will remain unchanged.

BE IT FURTHER RESOLVED by the Authority that this policy shall take effect
immediately.

The following Resolution #18-20 was offered by Mr. Mazzarella, on motion of Mr. Mazzarella,
second by Mr. Greet.

Mr. Rothfelder moved to amend the resolution to include the word “employment" in the first line
of the eighth paragraph ... shall not affect the employment status. The motion to amend was
second by Mr. Harms and unanimously approved.

The Resolution as amended was unanimously approved.

RESOLUTION #18-20

WHEREAS, the Rahway Valley Sewerage Authority currently has an Employee
Handbook in place, and said handbook includes the Policies and Procedures to be
complied with by its employees; and

WHEREAS, from time to time there is a need to modify these policies.

NOW, THEREFORE, BE IT RESOLVED by the Commissioners of the Rahway Valley
Sewerage Authority that the Policy titled “Nepotism,” shall be added to the Employee
Handbook as noted below:

XXX, NEPOTISM

While the Authority values the importance of family, it does not encourage relationships
that interfere with an employee’s ability to perform his/her job and handle his/her work
responsibilities. The Authority strictly prohibits any employee from being in a position
where a relative is his/her direct supervisor. Effective the date of this Policy, the
Authority strictly prohibits the hiring of any relative of any Employee or Commissioner
for any position.

For the purposes of this Policy, “relative” means an individual's spouse, by marriage or
civil union pursuant to N.J.S.A. 37:1-33, domestic partner as defined in N.J.S.A. 26:8A-
3, or the individual's or spouse’s parent, child, sibling, aunt, uncle, cousin, niece, nephew,
grandparent, grandchild, son-in-law, daughter-in-law, stepparent, stepchild, stepbrother,
stepsister, half-brother or half-sister, whether the relative is related to the individual or
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the individual's spouse by blood, marriage or adoption. Should there be any doubt or
ambiquity as to whether an individual constitutes a relative under the meaning of this
Policy, the Executive Director, in consultation with the Chief Engineer/Assistant
Superintendent, shall make the final determination of whether the individual constitutes a
relative as defined by the Policy. In the event that such doubt or ambigquity involves the
Executive Director, then the Chief Engineer shall make the final determination.

Any Commissioner or Salaried Employee who has a relative that is a member of the
bargaining unit shall be prohibited from discussing or voting on the proposed collective
bargaining agreement with that unit or from participating in any way in negotiations,
including, but not limited to, being a member of the negotiating team. Additionally, that
Commissioner _or Salaried Employee shall not be present in closed session when
negotiation strategies are being discussed.

The Authority recognizes the right of employees to engage in social relationships with
each other, including relationships of a romantic or intimate nature. However, the
Authority also recognizes that such relationships can be a problem in the workplace.
They may result in favoritism, discrimination, unfair treatment, and/or friction among
coworkers. If employees establish a romantic relationship, the Authority will make
reasonable efforts to assign job duties so as to minimize problems of supervision.

This Nepotism Policy shall not affect the employment status of current employees, and
only applies to future hiring. A person employed by the Authority on the effective date
of the Policy shall not be prohibited from continuing to be employed or promoted at the
Authority based on this Policy. Effective the date of the Policy, the Authority strictly
prohibits the hiring of any relative of any Employee or Commissioner for any position.

This policy is not intended to deprive any citizen of any equal opportunity for a position,
but is intended to eliminate the possibility of preferential treatment being accorded to
relatives of employees.

... the remainder of the policy will remain unchanged.

BE IT FURTHER RESOLVED by the Authority that this policy shall take effect
immediately.

The following Resolution #18-21 was offered by Mr. Mazzarella, on motion of Mr. Mazzarella,
second by Mr. Furci.

Mr. Rothfelder moved to amend the first and last paragraph of the resolution to reflect that the
Executive Director can make changes without Board approval based on the documentation in the
Commissioners Handbook and Executive Director’s job description.

Mr. Rothfelder stated that he had expressed concerns about the Authority’s policy; however,

without having full knowledge of the Commissioner Manual (Manual), it seemed to him that this
resolution has the Board approving the actual actions. In his opinion, the Manual and
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specifically the Executive Director’s (ED) role has the ED addressing all of the staffing, salary
increases, etc. The Manual also states that the ED will advise the Board and the Board will only
act if there is disagreement between the Chairman of the Personnel Committee, the Chairman of
the Board and the ED. With that said, Mr. Rothfelder said he greatly appreciated the work that
went into this, however, doesn’t think it should be addressed in detail and presented the
following amendments to the Resolution.

Mr. Rothfelder moved to amend the paragraph THEREFORE, BE IT RESOLVED, by
the Board of the RVSA, as follows to THEREFORE, BE IT RESOLVED, that the
Executive Director has advised the Board of the following changes:

and

Strike the following paragraph .... BE IT FURTHER RESOLVED that the
Commissioners of the RVSA, approve all reallocations, salary changes, position changes,
etc., set out herein, and replace it BE IT FURTHER RESOLVED that the Board has no
objections to the above changes.

The Chairman asked for a second to the amendment. No one second the amendment. The
amendment died.

The Chairman asked for a vote on the Resolution as presented. The resolution was approved by
those present with the exception of Mr. Rothfelder who voted against.

RESOLUTION #18-21

WHEREAS, the Executive Director is vested with authority regarding appointments,
promotions and discharges of employees of the Rahway Valley Sewerage Authority
(“RVSA”); and

WHEREAS, the Executive Director is obligated to obtain approval of the RVSA
Personnel Committee and/or the Board of the RVSA regarding any re-alignment of
Executive and Supervisory Staff of the RVSA,; and

WHEREAS, the Executive Director has conferred with the Personnel Committee and the
Board of the RVSA; and

WHEREAS, it has been determined that there is a need for the reallocation of certain
duties; and

WHEREAS, the re-alignment plan contemplated by this Resolution includes the creation
of new titles, title changes, salary grade changes, salary adjustments and elimination of

various positions which are currently not filled or will be eliminated as a result of this
Resolution.

THEREFORE, BE IT RESOLVED, by the Board of the RVSA, as follows:
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Joanne Grimes shall continue to hold the position of Office Manager through May
31, 2018; and her duties as Office Manager shall be that of the Administrative
Support Specialist set out in the attached description.

Effective June 1, 2018, Joanne Grimes shall assume the position of
Administrative Support Specialist, while continuing to serve as Purchasing Agent,
Board Secretary and Custodian of Records for the RVSA, all in accordance with
the attached description of those positions and with no change in salary grade,
hours of work or salary. She will perform her duties under the general
supervision of the Executive Director.

Andrea DeCarlo shall assume the position of Accounts Receivable Coordinator at
Salary Grade F, for a 40 hour work week, with no change in salary, all in
accordance with the attached job description, effective April 19, 2018.

Jeffery Schoner shall assume the position of Accounts Payable Coordinator/HR
Assistant at Salary Grade D, with a change to a full time position at a salary of
$48,000 per year, retroactive to February 19, 2018, all in accordance with the
attached job description.

The position and title of Office Manager shall be abolished as of June 1, 2018 and
all other currently vacant positions and titles shall be eliminated/abolished
effective immediately, all future positions and titles once vacated shall
automatically be eliminated/abolished unless filled upon approval of the Board;
and

BE IT FURTHER RESOLVED, that the Board recognizes that these matters were
discussed with the Personnel Committee and the Board; and

BE IT FURTHER RESOLVED that the Commissioners of the RVSA, approve all
reallocations, salary changes, position changes, etc., set out herein.

Bills and Claims

Mr. Greet made a motion, second by Mr. Lambe, that the following bills and claims previously
audited by the Finance Committee be ordered paid. The motion was unanimously approved.

BILLS AND CLAIMS LISTING

BUILDING & EQUIPMENT FUND

CHECK DATE VENDOR LINE/ACCT  AMOUNT

3102 04/19/18  CDM SMITH, INC. 140.2 21,334.50
3103 04/19/18  THE HELLAN STRAINER COMPANY 140.3 3,687.76
3104 04/19/18  OPTIMUM CONTROLS CORP. 140.3 61,794.88
3105 04/19/18  PRAVCO, INC. 140.2 1,975.04
3106 04/19/18  RAHWAY VALLEY SEWERAGE AUTH. 140.2 23,600.00
3107 04/19/18  TOMAR CONSTRUCTION, LLC. 140.2 799,759.78
3108 04/19/18  VALLEY TECH, INC. 140.3 27,217.00
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CHECK DATE VENDOR LINE/ACCT  AMOUNT
3109 04/19/18  WATER WORKS SUPPLY COMPANY 140.3 5,245.32
Total Building & Equipment Fund Checks: 8

Total Void Checks: 0

Total Void Check Amount: $0.00

Total Building & Equipment Fund Checks Paid: $944,614.28

OPERATING FUND - MANUAL

CHECK DATE VENDOR LINE/ACCT  AMOUNT
296 04/16/18  NJ STATE HEALTH BENEFITS 03/04 127,381.27
Total Operating Fund Manual Checks: 1

Total Void Checks: 0

Total Void Check Amount: $0.00

Total Operating Fund Manual Checks Paid: $127,381.27

OPERATING FUND

CHECK DATE VENDOR LINE/ACCT  AMOUNT
48790 03/22/18 CANON FINANCIAL SERVICES, INC. 16 432.56
48791 03/22/18  DIRECT ENERGY BUSINESS 19 42,196.25
48792 03/22/18  ELIZABETHTOWN GAS 22 909.18
48793 VOID - CHECK DAMAGED 0.00
48794 03/22/18 PSE&G COMPANY 19 25,147.22
48795 03/22/18 RAHWAY VALLEY S.A. - PAYROLL 01/02 192,157.04
48796 03/22/18 TREASURER - STATE OF NJ 37 8,350.07
48797 03/22/18  VERIZON WIRELESS 11 1,128.72
48798 03/23/18  NEVES JEWELERS 18 330.00
48799 03/29/18  ELIZABETHTOWN GAS 22 4,137.25
48800 03/29/18 PLYMOUTH ROCK ENERGY, LLC. 22 4,752.06
48801 04/09/18  BGIA, INC. 17 671.00
48802 04/09/18  CANON USA INC. 16 444.18
48803 04/09/18  CITY OF RAHWAY - UNITED WATER 33 205.92
48804 04/09/18  CRYSTAL SPRINGS 13 35.00
48805 04/09/18  DELTA DENTAL OF NEW JERSEY INC 03 7,419.44
48806 04/09/18 ELIZABETHTOWN GAS 22 620.64
48807 04/09/18  HOME DEPOT CREDIT SERVICES 28/32 333.42
48808 04/09/18 THE LINCOLN NATIONAL LIFE INS. 03 1,265.83
48809 04/09/18  MAGELLAN BEHAVIORAL HEALTH 03 524.70
48810 04/09/18 NJ MANUFACTURERS INSURANCE 17 18,300.00
48811 04/09/18  PLYMOUTH ROCK ENERGY, LLC. 22 618.67
48812 04/09/18 VISION SERVICE PLAN 03 1,304.68
48813 04/09/18  WAGE WORKS INC. 03 250.00
48814 04/11/18 ELIZABETHTOWN GAS 22 12,368.44
48815 04/11/18  MORTON SALT, INC. 32 1,479.02
48816 04/11/18 PSE&G COMPANY 19 452.14
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CHECK DATE

VENDOR

April 19, 2018

LINE/ACCT  AMOUNT

48817
48818
48819
48820
48821
48822
48823
48824
48825
48826
48827
48828
48829
48830
48831
48832
48833
48834
48835
48836
48837
48838
48839
48840
48841
48842
48843
48844
48845
48846
48847
48848
48849
48850
48851
48852
48853
48854
48855
48856
48857
48858
48859
48860
48861
48862

04/11/18
04/11/18
04/11/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18
04/19/18

RAHWAY VALLEY S.A. - PAYROLL
STAPLES CREDIT PLAN
WINDSTREAM COMMUNICATIONS
A TOUCH OF ITALY

ADP, LLC.

AERC RECYCLING SOLUTIONS

A&K EQUIPMENT COMPANY

ALL AMERICAN SEWER SERVICE INC
AMERICAN INDUSTRIAL SUPPLY
AMERICAN WEAR

AQUA PRO-TECH LABORATORIES
ASSOC. OF ENVIRONMENTAL AUTH.

01/02/03
27
11
49
16
32

32/35
32
28/32
32
41
31

ATLANTIC ANALYTICAL LABORATORY 41

BELL MOTORS, INC.

BONFITTO INC.

BOWCO LABORATORIES, INC.

BS&B SAFETY SYSTEMS

JOHN BUONOCORE

BUYWISE AUTO PARTS

CDM SMITH, INC.

CANON FINANCIAL SERVICES, INC.
CENTRISYS CORPORATION
CHARLES F. CONNOLLY DIST. CO.
CHARLIE'S OIL RECOVERY SERVICE
CITY OF RAHWAY - UNITED WATER
COLDSTAT REFRIGERATION
CONFIRES FIRE PROTECTION

CSL SERVICES, INC.

DIRECT ENERGY BUSINESS

HARRY DONES

EPIC - ASYNAGRO COMPANY
FISHER SCIENTIFIC

FLEXLINE

FOLEY, INCORPORATED

FRED VACHINO & SONS

GANN LAW BOOKS

ANTHONY GENCARELLI

COYNE CHEMICAL

GENERAL PLUMBING SUPPLY
GRAINGER

GREENBAUM, ROWE, SMITH & DAVIS
HACH COMPANY

INDEPENDENT OVERHEAD DOOR CO.
INTELLIGENT ENERGY

INTELEPEER CLOUD COMMUNIC.
XYLEM WATER SOLUTIONS USA, INC
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35
28
32
28
15/32/49
35
05
16
28
32
32
33
43
32
30
19
31
25
40
32/35
28
32
13
15
32
28
28/32
07
40
32
22
11
34

202,946.35
630.90
1,294.79
274.47
2,948.01
1,140.00
249.41
3,800.00
337.28
1,715.10
8,278.50
1,420.00
3,790.00
313.23
1,263.00
63.00
7,533.88
521.03
167.18
1,395.83
450.77
9,734.73
1,275.00
120.00
6,268.94
215.00
783.00
12,870.00
50,082.77
125.00
23,195.15
2,803.82
910.99
11,891.29
1,700.00
184.00
29.16
725.00
606.09
3,640.92
10,597.00
2,596.89
1,995.00
58,995.27
432.33
1,734.49
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CHECK DATE VENDOR LINE/ACCT  AMOUNT
48863 04/19/18  JAMES BEAN 32 100.98
48864 04/19/18  JDV PROCESS EQUIPMENT CORP. 28 2,995.00
48865 04/19/18  JOE ROMER TROPHY SHOP 13 10.80
48866 04/19/18  KASON CORPORATION 28 858.08
48867 04/19/18  PATRICK KELLAWAY 31 125.00
48868 04/19/18  KWG INDUSTRIES 32 1,190.00
48869 04/19/18  LYONS ENVIRONMENTAL SERVICES 42 5,140.00
48870 04/19/18  MAINTAINCO INC 32 450.00
48871 04/19/18  MAINSTREAM MECHANICAL SALES 32 1,949.00
48872 04/19/18 HELDER MALTA 31 125.00
48873 04/19/18  MARINE EQUIPMENT & SUPPLY CO. 32 307.84
48874 04/19/18  SERGIO MATOS 31 119.95
48875 04/19/18  MCMASTER-CARR SUPPLY CO. 32 3,823.86
48876 04/19/18  MEASURING & MONITORING SERVICE 42 153.36
48877 04/19/18  MEDICAL EXPRESS 31 1,636.20
48878 04/19/18  JAMES J. MEEHAN 27 139.94
48879 04/19/18  MIRACLE CHEMICAL COMPANY 40 1,111.98
48880 04/19/18  MOYE HANDLING SYSTEMS, INC. 32 434.53
48881 04/19/18  NAVITEND 12 5,102.50
48882 04/19/18  COLOGIX 11 294.00
48883 04/19/18  NJ ADVANCE MEDIA 12 327.30
48884 04/19/18  NJBIA 52 675.00
48885 04/19/18  NJ MOTOR VEHICLE COMMISSION 35 75.00
48886 04/19/18  NJ MOTOR VEHICLE COMMISSION 35 75.00
48887 04/19/18  NJ STATE LEAGUE OF MUNIC. 31 140.00
48888 04/19/18  RUTGERS, THE STATE UNIVERSITY 31 290.00
48889 04/19/18  NORTHEAST INDUSTRIAL TECH, INC 28/32 4,153.69
48890 04/19/18  ONE CALL CONCEPTS, INC. 32 38.75
48891 04/19/18  P-M INDUSTRIAL SUPPLY, INC. 28 2,119.45
48892 04/19/18  DAVID PATRICK 15 53.61
48893 04/19/18  PITNEY BOWES INC. 48 135.00
48894 04/19/18  PLYMOUTH ROCK ENERGY, LLC. 22 4,134.41
48895 04/19/18  ROBERT POLTZ 15 63.41
48896 04/19/18  POLYDYNE INC. 23 15,840.00
48897 04/19/18  PRAXAIR DISTRIBUTION, INC. 32 483.52
48898 04/19/18  PRECISION ELECTRIC MOTOR WORKS 28 4,166.73
48899 04/19/18  PSE&G COMPANY 19 6,566.74
48900 04/19/18  QUALITY CONTROLS, INC. 34 4,394.00
48901 04/19/18  RARITAN SUPPLY 32 81.30
48902 04/19/18  RESTOREPRO 32 5,813.82
48903 04/19/18  MARTIN ROTHFELDER 49 128.90
48904 04/19/18  ROZANO SIGNS 35 720.00
48905 04/19/18  PETTY CASH 14 251.82
48906 04/19/18  SAKER SHOPRITES, INC. 18/40 94.32
48907 04/19/18  SANDY'S FLORIST 18 152.95
48908 04/19/18  SCHWARTZ SIMON EDELSTEIN 08 2,160.00
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CHECK DATE VENDOR LINE/ACCT  AMOUNT
48909 04/19/18  SCIENTIFIC WATER CONDITIONING 32 819.00
48910 04/19/18 SEIDLER CHEMICAL 29 1,815.00
48911 04/19/18  SHALLCROSS BOLT & SPECIALTIES 32 468.65
48912 04/19/18 SIMPLEX GRINNELL LP 32 661.25
48913 04/19/18  TAYLOR OIL CO., INC. 24 2,056.78
48914 04/19/18 JANICE TEIXEIRA 18/32 105.66
48915 04/19/18  TELEDYNE INSTRUMENTS, INC. 43 368.00
48916 04/19/18 TREASURER - STATE OF NJ 37 80.00
48917 04/19/18  TRIFLOW CORP. 28 760.67
48918 04/19/18  TURTLE & HUGHES INC. 28/32 6,221.08
48919 04/19/18  UNITED STATES PLASTIC CORP. 40 1,655.97
48920 04/19/18 U.S. HEALTHWORKS MEDICAL 31 83.00
48921 04/19/18  USA BLUEBOOK 32 2,823.86
48922 04/19/18 VERIZON 27 2,065.14
48923 04/19/18  CARLO VIGLIAROLO 31 125.00
48924 04/19/18 W. A. BIRDSALL & CO. 32 15.48
48925 04/19/18  WASTE MANAGEMENT OF NJ 26 2,174.40
48926 04/19/18 WB MASON COMPANY, INC. 13 52.82
48927 04/19/18  WOODBRIDGE PRINTING CENTER 12 1,197.33
Total Operating Fund Checks: 137

Total Void Checks: 1

Total Void Check Amount: $330.00

Total Operating Fund Checks Paid: $872,629.83

OPERATING FUND 8-01 $1,000,011.10
BUILDING & EQUIPMENT FUND 8-02 $944,614.28
TOTAL OF ALL FUNDS: $1,944,625.38

Open the floor to the Public for questions or comments

None.

Closed Session

Mr. Mazzarella made a motion to go into closed session at 8:11 p.m. for discussion of a
personnel matter. The motion was second by Mr. Gelin and unanimously approved by those
present. Everyone left the room with the exception of the Commissioners, Counsel and Labor

Counsel.

Reqular Order of Business

Mr. Tomaine made a motion, second by Mr. Greet, to return to the Regular Order of Business at
8:14 p.m. The motion was unanimously approved.
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Adjournment
As there was no further business, on motion of Mr. Harms, second by Mr. Tomaine, the meeting
adjourned at 8:14 p.m. The motion was unanimously approved.

~oanne cOrimes
Chairman Joanne Grimes, Board Secretary
lig
Attachments
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